I NEW ERA #+ Nation’s Workforce

The Code on Wages, 2019 The Code on Social Security, 2020
The Industrial Relations code, 2020 | . The Occupational Safety, Health and Working Conditions Code, 2020

Labour Reforms for Aatmanirbhar Bllarat
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Audio Visual Workers:

Coded Digital/audio-visual workers, <5n a5 @8t employees &Y & 12

111s Y fda 7T enfaie. i Empluversflﬁ

g employee ko mandatory < B i o emplnvee
\onointment letter - Fiay E’Iﬁwﬁiﬂtonsentaﬂi |
Designation, Wages 3iie Social . ]
Security @t Details 2nfafet &t oI,




Bidi & Cigar Workers % sfiwre 3a she arsrag

o Haft Workers & f&iT aarasr Wage & et

» Working Hours Regulation: 8 & 12 Ht Wfdfcar, 48 ©¢ ufd eare &t &fter aa,
Work-life balance Hfeifsrd

* Overtime Wages — Employer ot fauffed working hours & 3iftid &1ef deTa
U¢ employee @ normal wage rate ®T double ¢alT €711

* Timely payment of wages g3 &faifsid
» Employees ®Te & 30 fSa1 &1 Heal & 415 Bonus & AP eligible & A7
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Dock Workers & siftwre 3 3ite @iy

> 3t Dock workers @1 fae711 formal recognition, Legal Protections

» Mandatory appointment letters & f&eioit social security benefits
ol guarantee

» Contract & a1 temporary staff - @aft dock workers 1 f&e 7l
provident fund, pension, 32 insurance benefits & &Taf

» Employer-funded annual health check-ups aft g3 gfeifaia

» Dock workers @ decent work conditions 3{Ie safety Hfeif%d ded
o feir medical facilities, first aid, sanitary 3ie washing

areas, sedfc of Hfaure gs ferared




EXport Sector & faore 39 e @i7gq

» Export sector @ fixed term Workers &I fH3ff permanent
staff & S2TEE gratuity, PF, 31T 37 social security benefits & 1]

» §¢ worker I Tdb AT & 180 faat & work & dT¢ fASI
annual leave ol T option

» Haft workers & fST Timely wage payment g3IT Zfeifd | 31a o1&l €M

unauthorized wage deduction 3fie wage ceiling U2 restrictions gt

» Women @I consent and safety based night-shift & BT Beal &I
fAe591T option - higher income @diTal &1 HIhT g3HT HiGAd

» Safety 312 welfare measure 3ffoiarf

#LabourReformsForAatmanirbharBharat



FOURLABOURCODES IMPLEMENTED

BENEFITS FOR FIXED TERM EMPLOYEES

Fixed-term employees will increase Fixed-term employees will become eligible
employability and ensure social security, for gratuity after one year of continuous
legal protection like benefits similar to service

permanent employees

It will reduce contractualization It will enhance career opportunities

for the Skill Workers

L LABOUR REFORMS FOR AATMANIRBHAR BHARAT



Gig & Platform Workers o or$ [ee, o SesiTa!

& Code & ‘Gig work’, ‘Platform worl' 3{i2 ‘ageregator’ @i Ueit d1¢ fdet definition

& Welfare Fund &1 YIauTel - ;%gi{egatnrs I 5% @ I contribution Social
Security Fund o feiv dea

o TildoT & eithe GTiqeR ae - GHCaT, gdreed, Figa 3ite feaiTar ue uet gee

& Aadhaar-linked UAN ® gig 3ie platform workers & feTe
welfare benefits YTH ®eeil &PT efect —faelt 8ff ersa of migration &
g1d31c welfare benefits Ut @ee &P1 portable
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#LabourReformsForAatmanirbharBharat

Fiifeddt e (Hazardous) ﬂﬁﬁﬂﬂﬁt’ﬂ?&ﬂmﬂ

Preventive healthcare culture &\ €grar
» aft workers 1 faiem
Free Annual Health Check-up.

National Standards
» e HEDIE Yfdol Bt dede geeld
feTC 2191 dATeTd dare devit

Prohibition of Gender Discrimination

» Women &ait establishments & BT
e Jdit, including underground
mining, heavy machinery 3ite
hazardous jobs, 57/ equal job
opportunities &Pt feifard.

Workers @t ¥eem gpit wrafufe

» ¢ factory & safety committee
oT18 1 - on-site safety
monitoring gfaif%id ©eal & feir,

Hazardous chemicals &1 safe
handling ! efeifsid faar sem




FOURLABOUR CODES IMPLEMENTED

BENEFITS FORIT SECTOR WORKERS

» Release of Salary mandatory by the 7th of every month. Transparency
and trust ensured

» Equal pay for equal work made mandatory, women’s participation is
strengthened

» Facility for women to work night shifts in all establishments women to
get opportunity to earn higher wages

» Timely resolution of harassment, discrimination, and wage related
disputes

» Social security benefits guaranteed to fixed-term employees through
mandatory appointment letters
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2daTol 31CE] dteeen s fHiem o o

Accident Compensation @1 WTaeTat - €2 & workplace 3Td-371d gF accident
31§ employment-related & enfaiel

Workers &l @eei 2pfl @i@fuf@ - Central Government gTeT notified standards @7
Workplace Uccupat'gug?l'g.afetv 3ile Health conditions
ol standardise

3@ waft workers @ health safetv E’Fﬂ'tgfﬁfimﬁﬁﬂr‘ re

Working Ho H\urs Regulation : 8 H%Hﬁrﬁa 48 He ufd miﬁtaﬂ?ﬂrm Health
e Work-life balance

_‘.
e Annual Health Check-up

#LabourReformsForAatmanirbharBharat '



MSME Workers & sftwre 3 site s

e MSME workers, Social Security Code 2020 & under g7t
covered; employees @ &eaT & 3THTE TE

e wait Workers & feiC ogetaer Wage @t Tmect
® Timely payment of wages g1 effeifaid

o dhe ®I feHelIT &a® drdeae Portable Drinking water
3ite Tty eiereit of e deal Ot Gfger

e Standard working hours, double overtime wage,
31e paid leaves &1 YTdHTal: employees ©f &eaT & 3TETE T2

#LabourReformsForAatmanirbharBharat



dPTTe] A31Ge1 ot fden shte eenfsio geer

# 0OSHWC Code and Social Security Code @ 3i@fd plantation workers i f&ar 71T enfae
# Above 10 workers IT above 5 or more hectares plantations U2 labour codes #1;

# Chemicals @t safe handling, storage 3iI2 use & f&it mandatory training

# Accidents/exposure & guol & feiT, Protective equipment &t Jueierdr mandatory

# Workers 3ite JaTo ufeare & ESI medical facilities ; @l € children & feiv
education facilities, &t 778 faifaid

#LabourReformsForAatmanirbharBharat




FOURLABOUR CODES IMPLEMENTED

BENEFITS FOR TEXTILE WORKERS

» All Migrant Workers (direct, contractor-based and self-migrated) to
get Equal wages, welfare benefits and PDS portability benefits.

» Workers can raise claims for upto 3 years for settlement of
pending dues, facilitating flexible and easy resolution.

» Provision of double the wages for workers working overtime
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qTe 949 wifea g8 aP|

e Gender Discrimination 3 ofel ddifdor.

e Equal work & iU Equal Pay &1 718 Hfaifa.

e Women workers &1 faic’ night shifts 312 Zaft wadre & work Heal o 3dew
(including underground mining, heavy machinery) - 3o7®T consent
3ite safety measures ensure ©eall T 3fodrd.

e Maternity benefits — 26 weeks ad @ paid leave, foie[ UTeTa dvg; i Hfaenv e
e & B1el ool ol flexibility

o difecil Yfdid & feiv Health Benefits - 3,500 &1 medical bonus.

e Family definition g5 expand: Female employees ®! dependents &
parent-in-laws 1 2Mfdic] Beai &I option foel
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FOUR LABOUR CODES IMPLEMENTED
BENEFITS FOR YOUTH EMPLOYEES

= Minimum wage is guaranteed for all workers

= Allworkers to get appointment letters - maintaing employment history,
promoting social security and formal employment

= Annual leave with wages on working for 180 days or more in a calendar year

= To ensure a decent standard of living, workers will receive wages not
less than the floor wage determined by the Central Government




